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Welcome to the Family Business Digest, a biannual publication by the Dubai Centre for family Businesses
that offers key updates, expert insights, and practical guidance to support family business continuity and

generational growth.

ECOSYSTEM IN FOCUS

The latter half of 2025 marked another period of advancement for the
Dubai family business ecosystem. On the legislative front, the
Federal Tax Authority issued a new Public Clarification outlining how
the UAE Corporate Tax Law applies to family wealth management
structures, including Family Foundations, holding companies, SPVs,
and both single and multi-family offices. The clarification explains
when such structures may be treated as tax transparent, how
income is taxed across the different entities, and the conditions
under which family members remain exempt, particularly when
income qualifies as personal investment or real estate investment
income. The document also details the treatment of Free Zone
entities, eligibility for the  rate on qualifying income, and examples
of common family wealth structures. This clarification provides
important guidance for family businesses and family offices seeking
to structure their assets efficiently and in full compliance with the
Corporate Tax framework.

Moreover, Dubai has witnessed a rich wave of publications and
events dedicated to family businesses, underscoring the emirate’s
growing commitment to this vital sector. Notable releases included
(but were not limited to) the Dubai Department of Economy and
Tourism’s study on Structuring Ownership of the Family Business
and Private Wealth, PwC’s 12th Family Business Survey, “Defining
the Family Business Landscape, 2025” by Deloitte Private, the 2025
Global Family Business Report by KPMG, and the 2025 Global
Family Office Report by UBS. Dubai also hosted a series of
high-profile events focused on family business themes, including the
Dubai Watch Week session “The Family Business Playbook:
Succession, Strategy & Stewardship”, the Family Wealth Centre
Summit organized by DIFC, a session by the Emirates Family Office
Association on the evolution of family offices, and the exclusive
roundtable “Beyond Legacy: Empowering Family Businesses”
hosted by Habib Al Mulla & Partners. Collectively, these insights and
engagements  highlight Dubai’s sustained dedication to
strengthening the family business ecosystem and enabling its
continuity across generations.

A significant development during this period was the renewed
emphasis by the Ministry of Economy and Tourism on the critical
economic contribution of family businesses. Media coverage
highlighted that family businesses generate approximately 60
percent of the UAE’s GDP, account for more than 80 percent of
national employment, and represent nearly 90 percent of all
private-sector companies. These figures anchored the national
narrative around the importance of family-business sustainability to
the “We the UAE 2031” vision and reinforced the foundational role of
Federal Decree by Law No. 37 of 2022 concerning Family
Businesses, which continues to guide governance, transition, and
registration practices.

At the same time, Dubai’s position as a rising global hub for family
wealth and enterprise structuring continues to strengthen. The Dubai
International Financial Centre (DIFC) reported a 73% increase in
entities associated with family business structures, alongside
continued expansion in wealth management firms; an indicator of
sustained demand for Dubai’s regulated governance and asset
protection frameworks. This momentum is further reinforced by the
Savills Dynamic Wealth Index, which ranked Dubai as the world’s top
city for attracting and developing individual wealth. With its low-tax
environment, high quality of life, and strong regulatory infrastructure,
Dubai is drawing a growing number of HNWIs and UHNW!Is who are
increasingly seeking stable jurisdictions for long-term wealth
preservation. Together, these developments highlight a clear trend:
as wealth concentrates in the region, more family businesses are
choosing Dubai as the preferred destination to establish, grow, and
govern their generational legacies.
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DRIVING IMPACT: OUR RECENT ACHIEVEMENTS
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Building Future-Ready Talent for Dubai’s Family Businesses
Celebrated the graduation of the second cohort of the Dubai
Family Business Management Program (DFBMP) during the
Mohammed bin Rashid Leadership Forum, and launched the
third cycle of the program in collaboration with Mohammed bin
Rashid Center for Leadership Development and Bocconi
University in Italy.

In addition, we delivered two NextGen training batches for 40
rising leaders, followed by a dedicated NextGen Alumni gathering,
featuring insights on the Red to Blue performance method, a
strategy-focused communication and leadership framework.

On the family business advisory front, we enrolled additional
professionals into the globally recognized FFI certification
program.
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Cultivating High-Value Knowledge Platforms & Thought Leadership

Hosted a standout Governance Series session with Mr. Moritz Kiibel (CEO
of Perpetual, the Wilsdorf family office), and launched the inaugural Dubai
Growth Dialogue; an exclusive forum bringing together leaders of Dubai’s
most prominent Family Businesses for intimate dialogue on growth,

diversification, and expansion.
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Strengthening Community Engagement & Inclusive Participation

The Centre continued to deepen its ties with the Family Business community through a series of meaningful initiatives, including
26 family business visits, a dynamic Women’s Majlis session to discuss succession planning and family business governance,
ensuring ongoing alignment with community needs and ecosystem priorities. This momentum was further reinforced through
our collaboration with the Dubai Judicial Institute, where we jointly organized the specialized program “Negotiation Skills and
Family Dispute Resolution in Estate Distribution”, equipping judges with practical tools to navigate sensitive transitions and

strengthen long-term family harmony.
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Influencing Policy & Enhancing the Operating Environment
Engaged family business leaders during the Dubai Chamber
of Commerce Advisory Council Annual Gathering to capture
insights and recommendations on the broader operating
environment affecting family businesses. In parallel, the
Centre developed a policy recommendation paper
addressing bottlenecks in Golden Visa facilitation for family
businesses and presented these recommendations to the
relevant government entities, reinforcing its role as a
constructive advocate for systemic improvement.
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Expanding Global Presence & Strategic Partnerships
Hosted international delegations from Mexico and Hong
Kong, conducted governance workshops, co-hosted a
session at the International Bar Association Conference in
Toronto, organized a Family Business Roundtable at the
Dubai Business Forum in New York, and signed MOUs with
Emirates NBD and the Commercial Bank of Dubai to
strengthen collaboration and enable richer support for
Dubai’s Family Business ecosystem.
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Explore two expert reads for advisors, owners, and next-gen leaders:
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Sustaining trust within family businesses
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To read the article in English, click here
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Succession journeys
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To read the article in English, click here
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Explore these resources and more in our growing E-Library.
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Stewardship for Enterprising families

Host Steve Legler speaks with David York, author of The Gift of
Lift and Entrusted, about the concept of stewardship and how it
applies to enterprising families. York also shares his three
questions that every rising generation family member needs to
have answered, along with his views on the continuum that runs
from entitlement to enslavement.
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Listen to the episode
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GOVERNANCE IN PRACTICE

In this edition, we feature Shadi Al Nasr, Market President for
the Middle East region at BNY Wealth, in a conversation
focused on the concept of the Family Bank. Drawing on his
work with family offices and business families in the region, he
explores how the Family Bank serves as a disciplined
governance mechanism to support next-generation
entrepreneurship while preserving capital, alignment, and
family harmony. In this interview, Shadi explains how
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structured access to capital, clear accountability, and advisory
oversight can transform inheritance from passive transfer into
an active, values-driven system for long-term stewardship.

r
Click here to read the full interview
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https://fblibrary.dubaichamber.com/resource/sustaining-trust-within-family-businesses/
https://fblibrary.dubaichamber.com/resource/succession-journeys/
https://fblibrary.dubaichamber.com/resource/stewardship-for-enterprising-families-podcast/
https://www.dubaichambers.com/documents/183888/4245008/DC+-+Document+-+The+Family+Bank+AR+(1).pdf
https://www.dubaichambers.com/documents/183888/4245008/DC+-+Document+-+The+Family+Bank+ENG+(1).pdf

